POST- GOVERNVENT EMPLOYMENT QUESTI ONNAI RE

The answers to this questionnaire may be used to prepare an
opinion | etter about the propriety of your post-Governnment
service plans, if you so request. The validity of such a

|l etter depends entirely upon your conplete disclosure of all
rel evant information; thus, full answers to the questions are
essential. O herwi se, the information supplied below will
serve as a tal king paper from which general advice can be
provided as well as a file record of such issues as may be
present and di scussed.

Depart ment of Navy regul ati ons prohibit Navy attorneys from
form ng unauthorized attorney-client relationships.

Compl eting this questionnaire does not establish an attorney-
client relationship with an Ethics Counselor. The information
provided in your answers is, therefore, not privileged. |If,
in answering this questionnaire, you reveal evidence of a past
violation of a law or regul ation, there exists an obligation
to report suspected violations to the appropriate

i nvestigative authorities.

At NAVAI RSYSCOVHQ, mlitary menbers may obtain post-governnent
enpl oynment advi ce by contacting the Ethics Counsel or at (301)
757-0586/ 0585, or if there is no response, at (301) 757-0583.

PRI VACY ACT STATEMENT

This information is collected per DOD 5500. 7-R, the Joint
Et hi cs Regul ation, and the follow ng statutory authority: 18
US C ' 201-209 and 41 U.S.C. ' 423. The information you
supply will principally be used to assess your prospective
post - Gover nnment enpl oynment and to render an advi sory opinion
if requested, as to the propriety of that enpl oynent.

Subm ssion of the information requested in this questionnaire
is voluntary. Failure to provide the information requested,
however, will result in ny being unable to provide you with
post - Gover nnment enpl oynent advi ce.

ACKNOW. EDGEMENT

| have read the above paragraphs. | understand that, by
seeki ng advice about the applicability of post-Governnent
service enploynent restrictions or by requesting an opinion as
to the propriety of specified post-Governnment enploynment, | am
not entering into an attorney-client relationship with the
person providing this advice. | understand that my answers



are voluntary and are not privileged comuni cati ons and that,
if they reveal a past or present violation of |aw or

regul ation, the information will be referred to proper
authority for appropriate action, which could include

adm ni strative or disciplinary action.

DATE SI GNATURE

PERSONAL DATA

Ful I Nane:
GRADE/ RANK:

Hone Address:

Hone Phone:

O fice:

Of fi ce Phone: O fice Fax:

Present Position:

Anti ci pated Departure Date from DOD:

Do you intend to work on term nal |eave? Yes _ No

Descri ption of Present Duties:






POST- GOVERNVENT EMPLOYMENT QUESTI ONNAI RE

| f you performed procurenment duties, in which you were
personal |y involved during your final year of Governnment
service, you nay be limted in the scope of activities in
whi ch you nmay engage on behalf of an enployer. In sone
instances there may be a lifetinme prohibition. To participate
"personal | y" neans to do so directly and includes the
participation of a subordinate when actually directed by you.
"Substantial" participation requires nore than official
responsibility, know edge, or involvenent in an adm nistrative
or peripheral issue. Participating in a single critical step
may be substantial.

1. List all actions involving any contracts or contractors.
I ncl ude approxi mate val ue of any contract invol ved.

2. \Who do you anticipate contacting or providing resunes to?
Pl ease include anyone al ready contact ed.

3. Please provide any current or former contacts with the
organi zations listed in Question 1:

4. Have you after 31 Decenber 1996 (and if so, when and what
was the contract anount):

(A) served, at the time of selection of the
contractor or the award of a contract to that
contractor, as the procuring contracting officer,
t he source selection authority, a menber of the
source sel ection evaluation board, or the chief
of a financial or technical evaluation teamin a
procurenment in which that contractor was sel ected
for award of a contract in excess of $10,000. 0007



NOTE: The term "contracting officer” is defined in the Act
to be "a person who, by appointnent in accordance with
appl i cabl e regul ati ons, has the authority to enter

into a Federal agency procurenent contract on behalf
of the governnment and to neke determ nations and
findings with respect to such a contract.”

(B) served as the program nanager, deputy program
manager, or adm nistrative contracting officer
for a contract in excess of $10, 000,000 awarded

to that contractor?

(C) personally made --

(i) a decision to award a contract, sub-contract,
nodi fi cation of a contract or subcontract, or a
t ask order or delivery order in excess of

$10, 000, 000 to t hat contractor?

(i1) a decision to establish overhead or other rates

applicable to a contract or contracts for that
contractor that are valued in excess of $10, 000, 000?

(iii) a decision to approve issuance of a contract
paynment or paynments in excess of $10, 000,000 to
that contractor?

(iv) a decision to pay or settle a claimin excess of
$10, 000,00 with that contractor?



NOTE: |If you served as a procurenent officer, once you
receive a job offer you will need to provide the Ethics
Counselor with a job description before an advisory opinion as
to the propriety of that enploynent can be issued.

If you did not serve as a procurenent officer, sone defense
contractors will still ask that you have an advi sory opinion
as to the propriety of your enploynent. |If they do, you wl
need to provide the Ethics Counselor with a job description
before an advisory opinion as to the propriety of that

enpl oyment can be issued.



